Standard 211. NON-DISCRIMINATION AND EQUALITY OF OPPORTUNITY

(a) A law school shall foster and maintain equality of opportunity in legal education,
including employment of faculty and staff, without discrimination or segregation on
the basis of race, color, religion, national origin, gender, sexual orientation, age or
disability.

(b) A law school shall not use admission policies or take other action to preclude
admission of applicants or retention of students on the basis of race, color, religion,
national origin, gender, sexual orientation, age or disability.

(c) This Standard does not prevent a law school from having a religious affiliation
or purpose and adopting and applying policies of admission of students and
employment of faculty and staff that directly relate to this affiliation or purpose so
long as (i) notice of these policies has been given to applicants, students, faculty, and
staff before their affiliation with the law school, and (ii) the religious affiliation,
purpose, or policies do not contravene any other Standard, including Standard
405(b) concerning academic freedom. These policies may provide a preference for
persons adhering to the religious affiliation or purpose of the law school, but shall
not be applied to use admission policies or take other action to preclude admission
of applicants or retention of students on the basis of race, color, religion, national
origin, gender, sexual orientation, age or disability. This Standard permits religious
affiliation or purpose policies as to admission, retention, and employment only to
the extent that these policies are protected by the United States Constitution. It is
administered as though the First Amendment of the United States Constitution
governs its application.

(d)Non-discrimination and equality of opportunity in legal education includes equal
opportunity to obtain employment. A law school shall communicate to every
employer to whom it furnishes assistance and facilities for interviewing and other
placement functions the school’s firm expectation that the employer will observe the
principles of non-discrimination and equality of opportunity on the basis of race,
color, religion, national origin, gender, sexual orientation, age and disability in
regard to hiring, promotion, retention and conditions of employment.

Interpretation 211-1
Schools may not require applicants, students, faculty or employees to disclose their
sexual orientation, although they may provide opportunities for them to do so voluntarily.

Interpretation 211-2

As long as a school complies with the requirements of Standard 211(c), the prohibition
concerning sexual orientation does not require a religiously affiliated school to act
inconsistently with the essential elements of its religious values and beliefs. For example,
it does not require a school to recognize or fund organizations whose purposes or
objectives with respect to sexual orientation conflict with the essential elements of the
religious values and beliefs held by the school.



Interpretation 211-3

Standard 211(d) applies to all employers, including government agencies, to which a
school furnishes assistance and facilities for interviewing and other placement services.
However, this Standard does not require a law school to implement its terms by
excluding any employer unless that employer discriminates unlawfully.

Interpretation 211-4

The denial by a law school of admission to a qualified applicant is treated as made upon
the basis of race, color, religion, national origin, gender, sexual orientation, age or
disability if the basis of denial relied upon is an admissions qualification of the school
which is intended to prevent the admission of applicants on the basis of race, color,
religion, national origin, gender, sexual orientation, age or disability though not
purporting to do so.

Interpretation 211-5

The denial by a law school of employment to a qualified individual is treated as made
upon the basis of race, color, religion, national origin, gender, sexual orientation, age or
disability if the basis of denial relied upon is an employment policy of the school which is
intended to prevent the employment of individuals on the basis of race, color, religion,
national origin, gender, sexual orientation, age or disability though not purporting to do
S0.



