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TTHHUURRSSDDAAYY  ••  OOCCTTOOBBEERR  2211,,  22000044
7:00 RReeggiissttrraattiioonn  aanndd  NNeettwwoorrkkiinngg  BBrreeaakkffaasstt
7:15 OOppttiioonnaall  SSeessssiioonn

TThhee  NNuuttss  aanndd  BBoollttss  ooff  EERRIISSAA  HHeeaalltthh  PPllaannss
This optional session is a basic overview of the key legal issues affecting ERISA health and welfare plans.  It
is designed for people relatively new to the benefits area or for those who simply want a quick refresher on
the rules and legal issues.
PPhhyylllliiss  CC..  BBoorrzzii,, O’Donoghue & O’Donoghue LLP
RRiicchhaarrdd  LL..  MMeennssoonn,,  McGuireWoods LLP

9:00 BBrreeaakk

9:15 WWeellccoommiinngg  RReemmaarrkkss  ffrroomm  CCoo--CChhaaiirrss
PPhhyylllliiss  CC..  BBoorrzzii,,  O’Donoghue & O’Donoghue LLP
SSuussaann  JJ..  DDaalleeyy,,  Perkins Coie LLP
RRiicchhaarrdd  LL..  MMeennssoonn,, McGuireWoods LLP

9:25 FFeeddeerraall  LLeeggiissllaattiivvee  UUppddaattee::  WWhhaatt’’ss  BBeeeenn  PPaasssseedd??  WWhhaatt’’ss  oonn  tthhee  HHoorriizzoonn??  
Will Congress revisit some of the issues raised in the Medicare Modernization Act? What’s the latest on
drug reimportation legislation?  Benefit mandates? Mental health parity?  Medical error and drug safety
issues? Expanding coverage to the uninsured? Other proposals affecting employer-sponsored plans?  Will
the Supreme Court decision in Aetna v. Davila breathe new life into the Patients’ Bill of Rights? How will
the outcome of the election affect next year’s Congressional priorities?  This session teams two key
Congressional health staffers for a frank bipartisan bicameral assessment of Congressional activity and inac-
tivity of interest to employers and other plan sponsors, health plans, and consumers.
Moderator: PPhhyylllliiss  CC..  BBoorrzzii,, O’Donoghue & O’Donoghue LLP
Speakers: DDeeaann  RRoosseenn,, Health Policy Advisor, Office of the Senate Majority Leader, U.S. Senate

BBrriiddggeetttt  TTaayylloorr,, Committee on Commerce, Minority Staff, U.S. House of Representatives
10:15 BBrreeaakk

10:30 HHSSAAss,,  HHRRAAss  aanndd  OOtthheerr  NNeeww  AApppprrooaacchheess  ttoo  DDeelliivveerriinngg  HHeeaalltthh  BBeenneeffiittss  
The past few years have seen renewed interest in more individualized types of vehicles for financing and pro-
viding health benefits to employees.  What are these new approaches?  What are their strengths and limi-
tations?  How are employers reacting? Will they save money for employers?  Will they help lower overall
health care costs or just shift a greater proportion of the costs to employees, or both?  What are the longer
term implications for employers, employees and the number of uninsured?  
This session is presented in two parts.  Part 1 features a panel of government speakers focusing on these
new vehicles and their governing rules.  Part II features private practitioners, including in-house counsel,
focusing on employer responses to these new approaches:  how do employers and other plan sponsors view
them, what types of planning opportunities do they represent, and what challenges might be faced by
employers who want to offer them to their employees?

PPaarrtt  II::  WWhhaatt  aarree  tthhee  NNeeww  RRuulleess??
Moderator: RRiicchhaarrdd  LL..  MMeennssoonn,, McGuireWoods LLP
Speakers:  HHaarrrryy  BBeekkeerr,,  Branch Chief, Health & Welfare Branch, Office of Associate Chief Counsel, (Tax-

Exempt and Government Entities Division), Internal Revenue Service
SSuuzzaannnnee  MM..  AAddeellmmaann,,  Pension Law Specialist, Office of Regulations and Interpretations,
Employee Benefits Security Administration (EBSA), U.S. Department of Labor 
KKeevviinn  KKnnooppff,, Attorney-Advisor, Benefits Tax Counsel, U.S. Department of the Treasury

11:20 PPaarrtt  IIII::  DDoo  YYoouu  NNeeeedd  ttoo  RReeddeessiiggnn  YYoouurr  PPllaann??
Moderator: SSuussaann  JJ..  DDaalleeyy,, Perkins Coie LLP
Speakers: TTaammii  LL..  GGrraahhaamm,,  Intel Corporation 

TT..  DDaavviidd  CCoowwaarrtt,, Jenkens & Gilchrist PC

NNAATTIIOONNAALL  IINNSSTTIITTUUTTEE AAGGEENNDDAA



12:10-1:45 LLuunncchheeoonn  AAddddrreessss::  AArree  CCoonnssuummeerrss  RReeaaddyy  ffoorr  TTooddaayy’’ss  HHeeaalltthh  CCaarree  CChhooiicceess??
Increasingly consumers are expected to take an active role in health-care decision making.  Decisions can
range from selecting a health plan or a primary care physician to determining when a loved one is no longer
able to care for himself or herself at home.  Although written information is often available describing these
choices, including in electronic media, many consumers score poorly on objective measures of literacy and
may be overwhelmed trying to absorb and analyze this information. Joyce Dubow, who recently authored
a paper on health literacy and the prerequisites for informed health care decision making, will discuss this
important topic and what it means for employer-sponsored health plans.
Speaker: JJooyyccee  DDuubbooww,, AARP Public Policy Institute

2:00-3:55 CCoonnccuurrrreenntt  BBrreeaakkoouutt  SSeessssiioonnss

2:00–2:55 RReecceenntt  CCOOBBRRAA  DDeevveellooppmmeennttss  
Final Department of Labor regulations impose new COBRA notice requirements.  This session focuses on
the impact of these final COBRA regulations and the administrative issues arising in complying with the new
notice requirements, recent case law and the applicability of COBRA to new approaches to the delivery of
health benefits. 
Moderator: SSuussaann  JJ..  DDaalleeyy,, Perkins Coie LLP
Speaker: PPaauull  MM..  HHaammbbuurrggeerr,, McDermott Will & Emery LLP 

CCaaffeetteerriiaa  PPllaannss  aanndd  OOtthheerr  TTaaxx  IIssssuueess  ffoorr  HHeeaalltthh  aanndd  WWeellffaarree  PPllaannss
Choice is very important for health and welfare benefits.  This session focuses on structuring, administra-
tive and tax issues with cafeteria plans, as well as tax issues in providing health and welfare benefits.   
Moderator: MMaarrtthhaa  LL..  HHuuttzzeellmmaann,, Ice Miller
Speaker: TT..  DDaavviidd  CCoowwaarrtt,, Jenkens & Gilchrist PC

NNeeww  SSttrraatteeggiieess  ffoorr  PPrroovviiddiinngg  RReettiirreeee  MMeeddiiccaall  BBeenneeffiittss
With the continued escalation of health care costs and the advent of HRAs, HSAs and the new Medicare
Prescription Drug Act, are employers rethinking their approach to providing retiree medical benefits?  
Moderator: CCaarrooll  AA..  WWeeiisseerr,,  Sutherland, Asbill & Brennan LLP
Speakers: GGaallee  AArrddeenn,, Director, Private Health Insurance Group, Centers

for Medicare and Medicaid Services (CMS)
SSaallllyy  DDoouubbeett  KKiinngg,,  McGuireWoods LLP 

CCoonnssuummeerr  DDrriivveenn  HHeeaalltthh  PPllaannss::  KKeeyy  IIssssuueess  ffoorr  EEmmppllooyyeerrss
As more employers consider moving toward some form of consumer-driven health plans, what are the key
design, workforce and legal issues they need to consider?  This session is designed as a hands-on workshop
with an in-house corporate expert regarding what employers need to focus on before, during and after they
decide to implement a consumer-driven health plan.
Moderator: RRiicchhaarrdd  LL..  MMeennssoonn,, McGuireWoods LLP
Speaker: TTaammii  LL..  GGrraahhaamm,, Intel Corporation 

3:00–3:55 RReecceenntt  CCOOBBRRAA  DDeevveellooppmmeennttss
Moderator: SSuussaann  JJ..  DDaalleeyy,, Perkins Coie LLP
Speaker: PPaauull  MM..  HHaammbbuurrggeerr,, McDermott Will & Emery LLP 

CCaaffeetteerriiaa  PPllaannss  aanndd  OOtthheerr  TTaaxx  IIssssuueess  ffoorr  HHeeaalltthh  aanndd  WWeellffaarree  PPllaannss
Moderator: MMaarrtthhaa  LL..  HHuuttzzeellmmaann,, Ice Miller
Speaker: TT..  DDaavviidd  CCoowwaarrtt,, Jenkens & Gilchrist PC

NNeeww  SSttrraatteeggiieess  ffoorr  PPrroovviiddiinngg  RReettiirreeee  MMeeddiiccaall  BBeenneeffiittss  
Moderator: CCaarrooll  AA..  WWeeiisseerr,, Sutherland, Asbill & Brennan LLP
Speakers: GGaallee  AArrddeenn,, Director, Private Health Insurance Group, Centers

for Medicare and Medicaid Services (CMS)
SSaallllyy  DDoouubbeett  KKiinngg,, McGuireWoods LLP

CCoonnssuummeerr  DDrriivveenn  HHeeaalltthh  PPllaannss::  KKeeyy  IIssssuueess  ffoorr  EEmmppllooyyeerrss
Moderator: RRiicchhaarrdd  LL..  MMeennssoonn,, McGuireWoods LLP
Speaker: TTaammii  LL..  GGrraahhaamm,, Intel Corporation 

3:55 BBrreeaakk

NNAATTIIOONNAALL  IINNSSTTIITTUUTTEE AAGGEENNDDAA



4:15 EEtthhiiccaall  CCoonnssiiddeerraattiioonnss  iinn  HHeeaalltthh  aanndd  WWeellffaarree  BBeenneeffiitt  PPllaannss
The current health care delivery system poses many ethical challenges to employers and plan spon-
sors designing and maintaining health and welfare plans for their employers.  Issues such as the selec-
tion of providers or networks, financial incentives and disclosure, the scope of covered treatment, and
confidentiality of patient information may raise important ethical as well as fiduciary questions. This
session will discuss the principles of legal ethics and rules that may apply to these situations.
Moderator: RRiicchhaarrdd  LL..  MMeennssoonn,, McGuireWoods LLP 
Speakers: TTaammii  LL..  GGrraahhaamm,, Intel Corporation 

MMaarrtthhaa  LL..  HHuuttzzeellmmaann,, Ice Miller
SSaallllyy  DDoouubbeett  KKiinngg,,  McGuireWoods LLP
DDaavviidd  RR..  LLeevviinn,, Wiley Rein & Fielding LLP 
CCaarrooll  AA..  WWeeiisseerr,,  Sutherland Asbill & Brennan LLP 

FFRRIIDDAAYY  ••  OOCCTTOOBBEERR  2222,,  22000044
8:00 RReeggiissttrraattiioonn  aanndd  NNeettwwoorrkkiinngg  BBrreeaakkffaasstt

8:20 HHoott  TTooppiiccss  iinn  HHeeaalltthh  aanndd  WWeellffaarree  PPllaann  LLiittiiggaattiioonn
Although most eyes were focused on the Supreme Court in its consideration of Aetna v. Davila in
resolving questions related to whether HMOs could be sued under state tort laws, a number of impor-
tant ERISA cases involving health and disability benefit claims, standard of review, and remedies were
also decided by lower courts.  This session focuses on some of the most significant lower court cases
decided this year as well as the implications of the Supreme Court’s unanimous opinion in Davila and
the Ginsburg/Breyer concurrence.
Moderator: RRiicchhaarrdd  LL..  MMeennssoonn,, McGuireWoods LLP 
Speakers: MMaarryy  EElllleenn  SSiiggnnoorriillllee,, AARP Foundation Litigation

SStteevveenn  DD..  SSppeenncceerr,, Morgan Lewis & Bockius LLP 

10:00 BBrreeaakk

10:15 CCoovveerriinngg  tthhee  UUnniinnssuurreedd::  EExxaammiinniinngg  SSttaattee  IInniittiiaattiivveess
Since the collapse of federal efforts to enact national health care reform in 1994, a number of states
have moved forward to adopt their own plans for reducing the number of uninsured individuals in their
own jurisdictions, including Medicaid expansions, establishing voluntary health insurance programs
that small employers or individuals can purchase, and tax incentives and subsidy programs for small
employers and individuals. Recently California adopted a pay-or-play program covering employees of
large and medium-sized employers and Wisconsin is working on a single-payor approach.  One of the
nation’s leading experts on what the states are doing will discuss these various programs and their
impact on employer-sponsored plans.
Moderator: PPhhyylllliiss  CC..  BBoorrzzii,, O’Donoghue & O’Donoghue LLP
Speaker: DDeebboorraahh  JJ..  CChhoolllleett,, Mathematica Policy Research, Inc.

11:10 PPrroovviiddiinngg  BBeenneeffiittss  ttoo  DDoommeessttiicc  PPaarrttnneerrss::  EEvvoollvviinngg  LLeeggaall  IIssssuueess
Who is a “spouse” for purposes of ERISA welfare plans?  This session focuses on the developments
in the definition of spouse and marriage and their impact on welfare plans as well as the tax and
administrative issues in providing benefits to domestic partners. 
Moderator: SSuussaann  JJ..  DDaalleeyy,, Perkins Coie LLP 
Speakers: TThhoommaass  WW..  MMeeaagghheerr,, Aon Consulting

FFrraanncceess  EE..  SSnnyyddeerr,, Marriott International, Inc.

12:00 LLuunncchh  ((OOnn  yyoouurr  oowwnn))

1:30–3:30 CCoonnccuurrrreenntt  BBrreeaakkoouutt  SSeessssiioonnss

1:30–2:25 LLiittiiggaattiinngg  WWeellffaarree  PPllaann  CCllaaiimmss
What you do during the benefit claims procedure can make or break your case, whomever you rep-
resent.  This session focuses on what you can do during the benefit claims procedure to enhance your
case and approaches to welfare plan claim litigation once a lawsuit is filed. 
Moderator: CCaarrooll  AA..  WWeeiisseerr,, Sutherland Asbill & Brennan LLP
Speakers: MMaarryy  EElllleenn  SSiiggnnoorriillllee,, AARP Foundation Litigation

SStteevveenn  DD..  SSppeenncceerr,, Morgan Lewis & Bockius LLP 

NNAATTIIOONNAALL  IINNSSTTIITTUUTTEE AAGGEENNDDAA



IImmpplleemmeennttiinngg  MMeeddiiccaall  PPrriivvaaccyy  aanndd  SSeeccuurriittyy
Even though the compliance dates for HIPAA’s privacy rules have come and gone, lingering imple-
mentation questions remain and new issues are frequently raised. In addition, the deadline for
compliance of the new security rules is also approaching.  Taking the lead primarily from the audience
regarding the topics to be discussed in this roundtable session, experienced practitioners will share
their best thinking on how best to address them.  
Moderator: PPhhyylllliiss  CC..  BBoorrzzii,, O’Donoghue & O’Donoghue LLP
Speakers: KKaatthhrryynn  BBaakkiicchh,, The Segal Company

JJooddii  GGoollddsstteeiinn  DDaanniieell,, Attorney Advisor, Office of the General Counsel, Civil Rights
Division, U.S. Department of Health & Human Services
SSaallllyy  DDoouubbeett  KKiinngg,, McGuireWoods LLP

HHIIPPAAAA  IInnssuurraannccee  RReeffoorrmm  UUppddaattee  
HIPAA included pre-existing condition exclusion period limitations, special enrollment periods under
certain circumstances and prohibition of discrimination against individual participants and beneficiar-
ies based on health status.  The Newborns’ and Mothers’ Health Protection Act, the Mental Health
Parity Act and the Women’s Health and Cancer Rights Act also impose specific requirements on health
plans.  A panel of government speakers from the three agencies dealing with these requirements will
provide an update on these requirements and discuss the practical issues plans have encountered deal-
ing with these requirements.  
Moderator: SSuussaann  JJ..  DDaalleeyy,, Perkins Coie LLP
Speakers: DDaavviidd  MMllaawwsskkyy,,  Health Insurance Specialist, Private Health Insurance Group, Centers

for Medicare and Medicaid Services (CMS)
AAmmyy  JJ..  TTuurrnneerr,, Senior Health Law Specialist, Office of Health Plan Standards and
Compliance Assistance, Employee Benefits Security Administration (EBSA), U.S.
Department of Labor 
RRuusssseellll  EE..  WWeeiinnhheeiimmeerr,, Senior Attorney, Health & Welfare Branch, Office of Chief
Counsel, (Tax Exempt & Government Entities Division), Internal Revenue Service 

2:25 BBrreeaakk

2:35-3:30 MMaannaaggiinngg  YYoouurr  HHeeaalltthh  &&  WWeellffaarree  BBeenneeffiitt  PPllaannss  PPrruuddeennttllyy::  FFiidduucciiaarryy  CCoonncceerrnnss
Although most plan sponsors think the majority of activities they perform regarding their  health plan
issues involves settlor functions, a number of fiduciary issues also may be involved. As a threshold
matter, this session will focus on where the line between settlor and fiduciary functions may be drawn.
In addition, other potential fiduciary issues may need to be considered, such as: what vendor through
which to offer benefits, to what extent does the financial ability of the employer affect the prudence
of that choice, and how should vendor activities be monitored when functions are outsourced.
Moderator: PPhhyylllliiss  CC..  BBoorrzzii,, O’Donoghue & O’Donoghue LLP
Speaker: DDaavviidd  RR..  LLeevviinn,, Wiley Rein & Fielding LLP

IImmpplleemmeennttiinngg  MMeeddiiccaall  PPrriivvaaccyy  aanndd  SSeeccuurriittyy  
Even though the compliance dates for HIPAA’s privacy rules have come and gone, lingering imple-
mentation questions remain and new issues are frequently raised. In addition, the deadline for com-
pliance of the new security rules is also approaching.  Taking the lead primarily from the audience
regarding the topics to be discussed in this roundtable session, experienced practitioners will share
their best thinking on how best to address them.  
Moderator: KKaatthhrryynn  BBaakkiicchh,, The Segal Company
Speakers: Jooddii  GGoollddsstteeiinn  DDaanniieell,, Attorney Advisor, Office of the General Counsel, Civil Rights

Division, U.S. Department of Health & Human Services
SSaallllyy  DDoouubbeett  KKiinngg,, McGuireWoods LLP

PPoosstt--GGrreeaatt--WWeesstt  SSttrraatteeggiieess
Is subrogation still available to health plans after Great-West and its progeny?   This session will
address subrogation issues and how employers are modifying their health plans and subrogation prac-
tices in response.
Moderator: SSuussaann  JJ..  DDaalleeyy,, Perkins Coie LLP
Speakers: JJaacckk  BB..  HHeelliittzzeer,, Counsellor-at-Law 

FFrraanncceess  EE..  SSnnyyddeerr,, Marriott International, Inc.

3:30 AAddjjoouurrnn

NNAATTIIOONNAALL  IINNSSTTIITTUUTTEE AAGGEENNDDAA



HHIIGGHHLLIIGGHHTTSS  OOFF  TTHHIISS  NNAATTIIOONNAALL  IINNSSTTIITTUUTTEE

AAtttteenndd  tthhee  pprrooggrraamm,,  aanndd  lleeaarrnn  wwhhaatt  yyoouu  nneeeedd  ttoo  kknnooww  aabboouutt::
• New Legislation (including the impact of the Medicare prescription drug legislation)

• Implementing the New COBRA Notice Requirements  

• Latest Developments Regarding Domestic Partner Benefits under Welfare Plans

• The Effects of the Medical Privacy Rules on Group Health Plans, Plan Sponsors and Providers

• Strategies for Employers Regarding the Use of Health Reimbursement Arrangements (HRAs)

• Ethical Issues in Health and Welfare Plans

WWhhoo  SShhoouulldd  AAtttteenndd??
• All lawyers seeking a comprehensive overview of health and welfare benefit plans and health care

reform

• Practitioners requiring information directly from the Administration, Capitol Hill, Internal Revenue
Service, EEOC, Department of Labor, Department of Health and Human Services, and Centers for
Medicare and Medicaid Service (CMS)

• Personnel managers, human resource professionals, accountants, and actuaries involved in the estab-
lishment or administration of these plans

• Health care professionals who want timely legislative and litigation updates, and information on cur-
rent practices and health care reform

WWhhaatt  PPaasstt  PPaarrttiicciippaannttss  HHaavvee  SSaaiidd  ......

“The program provided a broad array of the most current information on health and welfare plans.  I found
it useful in that it not only covered basic information about ERISA plans, but also provided great detail
about important compliance issues.”

- LLaannhheeee  JJ..  CChheenn,,  The ERISA Industry Committee

“Lots of good, timely information from experts in the field.  Good balance of practitioners and
government officials and good summary of the most important case law.”  

- PPhhyylllliiss  EE..  FFeeiibbuuss,, Blue Cross Blue Shield of Delaware

A perfect seminar for the Health and Welfare Benefit Lawyer.  I learned all the new laws and had a vol-
ume of valuable information to take home and share with other attorneys in my office.”

- RRoossaannnnee  LLiieennhhaarrdd,, IBP, Inc.

“Good information, great for updating your knowledge. This is a great way to interact with other practi-
tioners and appropriate government regulators that those not from DC generally do not have!”

--  TThhoommaass  AA..  CCoonnlloonn,,  JJrr..,, Hinman, Howard & Kaltell, LLP

“Knowledgeable speakers, comfortable atmosphere, handbook is excellent!”

--  CCiinnddyy  DDuunnwwaatteerr,, IFCBP



NNAATTIIOONNAALL  IINNSSTTIITTUUTTEE  FFAACCUULLTTYY

SSuuzzaannnnee  MM..  AAddeellmmaann
Pension Law Specialist
Office of Regulations and
Interpretations
Employee Benefits Security
Administration (EBSA)
U.S. Department of Labor
Washington, DC

GGaallee  AArrddeenn
Director, Private Health
Insurance Group
Centers for Medicare and
Medicaid Services (CMS)
Baltimore, MD

KKaatthhrryynn  BBaakkiicchh
The Segal Company
Washington, DC

HHaarrrryy  BBeekkeerr
Branch Chief, Health and
Welfare Branch, Office of
Associate Chief Counsel
(Tax-Exempt and Government
Entities Division)
Internal Revenue Service
Washington, DC

PPhhyylllliiss  CC..  BBoorrzzii  
PPrrooggrraamm  CCoo--CChhaaiirr
O’Donoghue &
O’Donoghue LLP
Washington, DC

DDeebboorraahh  JJ..  CChhoolllleett
Mathematica Policy
Research, Inc.
Washington, DC

TT..  DDaavviidd  CCoowwaarrtt
Jenkens & Gilchrist, PC
Dallas, TX

SSuussaann  JJ..  DDaalleeyy
PPrrooggrraamm  CCoo--CChhaaiirr
Perkins Coie LLP
Chicago, IL 

JJooddii  GGoollddsstteeiinn  DDaanniieell
Attorney Advisor, Office of
the General Counsel
Civil Rights Division
U.S. Department of Health &
Human Services
Washington, DC

JJooyyccee  DDuubbooww
AARP Public Policy Institute
Washington, DC

TTaammii  LL..  GGrraahhaamm
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Ice Miller
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NNAATTIIOONNAALL  IINNSSTTIITTUUTTEE IINNFFOORRMMAATTIIOONN

TTUUIITTIIOONN
Attend the entire two-day program, the luncheons, the
reception, each breakfast, and network with other reg-
istrants and faculty.  Registrations must be postmarked,
e-mailed or faxed by WWeeddnneessddaayy,,  SSeepptteemmbbeerr  2222 to
receive the discount.
EEaarrllyy  BBiirrdd  RReeggiissttrraattiioonn  --  SSeepptteemmbbeerr  2222
$$994455 General Public
$$884455 ABA Member ($100 Savings - join a Section, and
save even more!) 
$$774455 Sponsoring Section Member ($200 Savings) 
FFuullll  TTuuiittiioonn  --  AAfftteerr  SSeepptteemmbbeerr  2222
$$999955 General Public
$$889955 ABA Member ($100 Savings - join a Section, and
save even more!) 
$$779955 Sponsoring Section Member ($200 Savings) 
OOnn--SSiittee  TTuuiittiioonn
$$11004455 General Public
$$994455 ABA Member ($100 Savings - join a Section, and
save even more!) 
$$884455 Sponsoring Section Member ($200 Savings) 

AADDDDIITTIIOONNAALL  SSAAVVIINNGGSS
Register three or more people for the entire program,
and receive an additional $50 reduction in your pro-
gram tuition! Every registrant will receive a copy of the
informative course materials book, which can be used
as a comprehensive resource long after the program is
held. Each registrant will also be eligible for MCLE
accreditation within those states that require continu-
ing legal education.

SSCCHHOOLLAARRSSHHIIPPSS
Financial scholarships to defray tuition expenses for
full-time LL.B. candidates only are available for this
program.  To request an application or receive addi-
tional information, contact Karen Case at
202.662.8641.  Scholarship applications must be
received in the ABA offices no later than thirty days
prior to the program presentation.  

MMCCLLEE
Required sponsor documentation has been forwarded
to and credit requested from MCLE states with gener-
al requirements for lawyers.  12.33 hours of credit,
including 1 hour of ethics credit, have been requested
from states that recognize a 60-minute credit hour.
14.80 hours of credit, including 1.2 hours of ethics
credit, from those states granting credit hours on a
50-minute basis (14 hours, including 1 hour of ethics
credit, from NY State).  Lawyers seeking credit in
Pennsylvania must pay a fee of $1.50 per credit hour
directly to the PA CLE Board.  The ABA pays applica-
ble fees in other states where the sponsor is required
to do so.  In states where a late fee may become appli-
cable, the ABA pays this fee as well.  Please be aware
that each state has its own rules and regulations
including its definition of CLE as well as “Ethics”.
Therefore, certain programs may not receive credit in
some states.  Please check with your state agency for
confirmation of general as well as ethics approval for

any program.  You may contact the ABA Service
Center at (800) 285-2221 or the Center for CLE at
(312) 988-6217 for confirmation of the number of
credits approved by any particular state.  This transi-
tional CLE program has been approved for all New
York licensed attorneys in accordance with the require-
ments of the New York CLE Board for NYMCLE.

QQUUEESSTTIIOONNSS??
Please fax your questions to Karen Case, before
October 21, to 202.662.8682, or ask the speakers
directly during the program presentation.

SSEERRVVIICCEESS  FFOORR  PPEERRSSOONNSS  WWIITTHH  DDIISSAABBIILLIITTIIEESS
If special arrangements are required, please contact
Karen Case at 202.662.8641. Reasonable advance
notice is requested.

CCAANNCCEELLLLAATTIIOONNSS
Refunds will be made only if requests are received by
WWeeddnneessddaayy,,  SSeepptteemmbbeerr  2222, and a $50 administrative
fee will be charged.  NNoo  rreeffuunnddss  wwiillll  bbee  mmaaddee  ffoorr
rreeqquueessttss  rreecceeiivveedd  aafftteerr  WWeeddnneessddaayy,,  SSeepptteemmbbeerr  2222.
Substitute registrants for National Institutes are wel-
come.

PPRROOGGRRAAMM  CCOONNFFIIRRMMAATTIIOONN
Written confirmation of your registration will be sent
to you upon receipt. Please bring it with you to the
National Institute as proof of registration. If you do
not receive the confirmation notice prior to the pres-
entation, please call the ABA (202.662.8641) at least
24 hours in advance to confirm that your registration
was received and the program is being held as
scheduled.

HHOOTTEELL  IINNFFOORRMMAATTIIOONN
DDEEAADDLLIINNEE  FFOORR  HHOOTTEELL  RREESSEERRVVAATTIIOONNSS::  
WWeeddnneessddaayy,,  SSeepptteemmbbeerr  2222
You may make hotel reservations at the Park Hyatt
Washington, 1201 - 24th Street, NW, Washington,
DC 20037. A limited number of rooms have been set
aside for National Institute registrants at $279 for a
deluxe king. All room rates are subject to city occu-
pancy and sales tax. Unclaimed rooms will be released
on WWeeddnneessddaayy,,  SSeepptteemmbbeerr  2222, after which the hotel
will accept reservations on a space-available basis only.
All reservations must be guaranteed with a major cred-
it card. TToo  rreeggiisstteerr  aatt  tthhee  hhootteell,,  ccaallll  tthhee  hhootteell  ddiirreeccttllyy
aatt  ((220022))  778899--11223344  oorr  ((880000))  223333--11223344,,  aanndd  bbee  ssuurree
ttoo  mmeennttiioonn  tthhee  AABBAA  HHeeaalltthh  aanndd  WWeellffaarree  BBeenneeffiitt  PPllaannss
NNaattiioonnaall  IInnssttiittuuttee  --  ttoo  rreecceeiivvee  tthhee  ssppeecciiaall  ddiissccoouunntteedd
rraattee..  

AAIIRRLLIINNEE  IINNFFOORRMMAATTIIOONN
The American Bar Association has secured discounted
rates with American, Delta, and US Air for all National
Institute participants. To make reservations, or for
more information call:
AAmmeerriiccaann  AAiirrlliinneess    800.433.1790
ABA Account 16666
DDeellttaa  AAiirrlliinneess    800.241.6760 
ABA Account 189419A
UUSS  AAiirr    877.874.7687
ABA Account 36632473



RREEGGIISSTTRRAATTIIOONN  AANNDD  OORRDDEERR  FFOORRMM

HHeeaalltthh  aanndd  WWeellffaarree  BBeenneeffiitt  PPllaannss
October 21-22, 2004 • The Park Hyatt Washington • Washington, DC
www.abanet.org/jceb

Name__________________________________________________ Organization ______________________________________

Address __________________________________________________________________________________________________

City ________________________ State ______ Zip ____________ E-mail __________________________________________

Phone _________________________________________________ Fax ____________________________________________

Credit Card No. ______________________________________________________________ Expiration Date ______________

Cardholder Signature (Required) ________________________________________________________________________________
*District of Columbia residents add 6% use tax, Illinois residents add 8.75% sales tax, and Maryland residents add 5% sales tax, before including domestic postage
and handling charges. Price is subject to change after 10/25/04.

EEAARRLLYY  BBIIRRDD  RREEGGIISSTTRRAATTIIOONN --  BBeeffoorree  SSeepptteemmbbeerr  2222
❍ $$994455 General Public
❍ $$884455 ABA Member

($100 Savings - join a Section, and save even more!)
ABA # _______________________

❍ $$774455 Sponsoring Section Member ($200 Savings)
ABA # _______________________

FFUULLLL  TTUUIITTIIOONN --  AAfftteerr  SSeepptteemmbbeerr  2222

❍ $$999955 General Public
❍ $$889955 ABA Member

($100 Savings - join a Section, and save even more!)
ABA # _______________________

❍ $$779955 Sponsoring Section Member ($200 Savings)
ABA # _______________________

OONN--SSIITTEE  TTUUIITTIIOONN

❍ $$11004455 General Public
❍ $$994455  ABA Member

($100 Savings - join a Section, and save even more!)
ABA # _______________________

❍ $$884455 Sponsoring Section Member ($200 Savings)
ABA # _______________________

❍ Three or more people have registered with me;
please apply the $50 tuition reduction to the tuition
rate indicated above.

❍ Send me the HHeeaalltthh  aanndd  WWeellffaarree  BBeenneeffiitt  PPllaannss
AAuuddiioottaappee  PPaacckkaaggee,,  PPCC55447700556622PP, (tapes and
course materials) available three weeks following the
presentation at the special price of $649.95,
including postage and handling*.

❍ Send me the HHeeaalltthh  aanndd  WWeellffaarree  BBeenneeffiitt  PPllaannss
CCoouurrssee  MMaatteerriiaallss,,  PPCC55447700556611 at the special pre-
publication price of $267.95, including postage
and handling*.

❍ Send me the JCEB calendar for upcoming
Employee Benefits Membership Events

TTOO RREEGGIISSTTEERR
MMaaiill:: American Bar Association

JCEB Registrar
740 15th Street, NW, 10th Floor
Washington, DC 20005-1022

FFaaxx:: 220022..666622..88668822  (credit card only)

PPAAYYMMEENNTT  (must include one of the following)

❍ Check made payable to
American Bar Association-JCEB

❍ MasterCard
❍ VISA
❍ American Express

PPLLEEAASSEE  CCHHEECCKK  HHEERREE  IIFF  YYOOUU  NNEEEEDD  CCLLEE  CCRREEDDIITT  IINN  OONNEE  OOFF  TTHHEE  FFOOLLLLOOWWIINNGG  SSTTAATTEESS      ❍ DDEE        ❍ NNYY        ❍ PPAA        ❍ TTXX

AABBAA  SSPPOONNSSOORRIINNGG  SSEECCTTIIOONNSS
Join one of these dynamic Sections, and become active in one of their employee benefit committees. Join one or
more when registering for this program and save up to $200 on this program tuition.

❍ I am interested in becoming a member of the American Bar Association. Please send me information and
membership forms.

❍ I am an ABA member, but want a further reduction on my tuition for this program. Please enroll me
into the Section listed below; I’ve enclosed a separate check.

❍ Section of Business Law, $55 ❍ Section of Health Law, $50

❍ Section of Labor and Employment Law, $40 ❍ Section of Real Property, Probate and Trust Law, $50

❍ Section of Taxation, $50 ❍ Section of Tort Trial and Insurance Practice, $50 



MM
aarr

kk  
YYoo

uurr
  CC

aall
eenn

ddaa
rr  

aann
dd

CChh
eecc

kk  
oouu

rr  
WW

eebb
ssiitt

ee  
ffoo

rr
UU

ppdd
aatt

eess
ww

ww
ww

..aa
bbaa

nnee
tt..oo

rrgg
//jjcc

eebb

NN
oovv

eemm
bbee

rr  
44--

55,,
  22

0000
44

19
th

 A
nn

ua
l N

at
io

na
l I

ns
tit

ut
e 

on
CCoo

mm
ppee

nnss
aatt

iioo
nn  

ffoo
rr

EExx
eecc

uutt
iivv

eess
  aa

nndd
  DD

iirree
cctt

oorr
ss

N
ew

 Y
or

k,
 N

Y

NN
oovv

eemm
bbee

rr  
1111

--11
22,,

  22
0000

44
14

th
 A

nn
ua

l N
at

io
na

l I
ns

tit
ut

e 
on

EERR
IISS

AA  
LLii

ttiigg
aatt

iioo
nn

Ch
ica

go
, I

L

N
on

-P
ro

fit
 O

rg
U

.S
. P

os
ta

ge

PA
ID

D
oc

um
at

io
n

Fo
r O

ffi
ce

 U
se

 O
nl

y:
ID

__
__

__
__

__
__

__
__

_
AC

K
__

__
__

__
__

__
__

 S
C

__
__

__
__

__
__

_ 
SR

__
__

__
__

Ch
ec

k 
#

 _
__

__
__

__
__

__
__

_
Am

t. 
Re

c’
d 

__
__

__
__

__
__

__
_ 

 In
iti

al
 _

__
__

__
_

F
 

M
I

JC
EB

0
4

H
W

B
P

Am
er

ica
n 

Ba
r A

ss
oc

ia
tio

n
Jo

in
t C

om
m

itt
ee

 o
n 

Em
pl

oy
ee

 B
en

ef
its

74
0 

15
th

 S
tr

ee
t, 

N
W

, 1
0t

h 
Fl

oo
r

W
as

hi
ng

to
n,

 D
C 

20
00

5-
10

22


