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CHART VI

ALLOCATION OF DUES AND FEES IN STATE DISCIPLINARY SYSTEM:

SOURCE: Survey on Lawyer Discipline Systems, 199'

ABA Center for Professional Responsibilit

Discipline Office Budget Includes

Equipment/ Travel/Education
Salaries/Benefits Space Supplies Training
X N/A N/A X
X X X X
X X X X
X X X X
X X X X
X X X X
N/A N/A N/A N/A
X X X X
X X X X
X X X X
X X X X
X X X X
X X X X

*Arizona - 0-2 years in practice/2 or more years in practice.

%Colorado - 3 years o less in practice/3 years or more in practice.

®Delaware - Government employee/0-5 years/5-10 years/10 years or more in practice.

“*Hawaii - 1-4 years in practice/5+ years in practice.

Other

®Idaho - 72+ years old/Admitted after July 1/Admitted before July 1/0-3 years in practice/3+ years in practice.

®llinois - 0-3 years/Out-of-State/1-3 years/3+ years in practice.

54

Annual Dues/Fees ($)

250
440
175/320"
318
155/195°
525
145/165/230/330°

115
190

150

100/200*

55/65/115/230/315°

0/35/70/140°

Percentage of Annual Fees/Dues
Allocated to Disciplinary Agency

29%

45%

N/A

N/A

75%

N/A

As needed basis

40%

60%

30%

85%

36%

100%
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Discipline Office Budget Includes

Equipment/ Travel/Education Percentage of Annual Fees/Dues
STATE* Salaries/Benefits Space Supplies Training Other Annual Dues/Fees ($) Allocated to Disciplinary Agency
Indiana X X X X 85 80%
lowa X X X X 95 83%
Kansas X X X X 40/100’
Kentucky N/A N/A N/A X 150/2008 N/A
Louisiana X X X X 100/165° N/A
Maine X X X X X 25/150% 100%
Maryland X N/A X X 85 76%
Massachusetts N/A X X N/A 20/165/220" 68%
10/82.50/110%
Michigan X X X X 260"
Minnesota X X X X 96/101/207* 53%/24%/25%
Mississipp N/A N/A N/A N/A 50/125 N/A
Missouri X X X X X 118/128/183"% 25%
Nebraska X X X X 150/250% 19.5%
Nevada N/A N/A N/A N/A 200/350" No assigned percentage

"Kansas - Inactive/Active.

®Kentucky - Less than 5 years in practice/more than 5 years in practice.

®Louisiana - Less than 3 years in practice/more than three years in practice.

Maine - Under 3 or over 50 years in practice/3-49 years in practice.

"Massachusetts - More than 50 years/less than 5 years/5 to 50 years in practice (active).
2Massachusetts - More than 50 years/less than 5 years/5 -50 years in practice (inactive).

"*Michigan - 70 years of age or older are exempt from all dues.

“Minnesota - Less than 3 years/3 years or more non-resident/ 3 years or more resident.

Missouri - Nonresident/Resident licensed 3 years or less/Resident licensed over 3 years in practice.
*SNebraska - 0-5 years/more than 5 years in practice.

"Nevada - Less than 5 years in practice/more than five years. 55
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Equipment/ Travel/Education Percentage of Annual Fees/Dues
STATE* Salaries/Benefits Space Supplies Training Other Annual Dues/Fees ($) Allocated to Disciplinary Agency
New Hampshire X X X X 330 100%
New Jersey X X X X 25/135/160" 67%
New Mexico X X X X 215/315* 31.75%
New York X X X 150 0%
1st. Jud. Dept.
New York X X X 300% 0%
2nd Jud. Dept.
2nd & 11th Jud. Dist.
New York X X X X 300% N/A
2nd Jud. Dept.
9th Jud. Dist.
New York X X X X 300% N/A
2nd Jud. Dept.
10th Jud. Dist.
New York X X X 150 N/A
3rd Jud. Dept.
New York X X X X 300% N/A
4th Jud. Dept.
North Carolina N/A N/A N/A N/A 175 N/A
North Dakota X X X X 250/275/305%* 25%
Ohio X X X X 125 N/A
Oklahoma X X X X 0/87.50/175% 17.89%

®New Jersey - up to 2 years/3-4years/5-50 years in practice.

*New Mexico - 3 years or less/3 years or more in practice.

“For New York 2nd. Jud. Dept., 2nd & 11th Jud. Dist., 9th & 10th Jud. Dist., and New York 3rd Jud. Dept. and 4th Jud. Dept. - All dues are paid biennially.
INorth Dakota - 1 year or less/more than 1 and less than 5 years/5 or more years.

2Oklahoma - 0 for year admitted to practice/up to 2 years in practice/more than 2 years 56
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Equipment/ Travel/Education Percentage of Annual Fees/Dues
STATE* Salaries/Benefits Space Supplies Training Other Annual Dues/Fees ($) Allocated to Disciplinary Agency
Oregon X X X X X* 15/95/302%* 17 / 33%%
Pennsylvanis X X X X 150 70%
Rhode Island X X X 350 100%
South Carolina X X X X 150/220% 0%
Tennessee X X X X 90 100%
Texas X X X X 68/148/235” N/A
Vermont X X X X 140 100%
Virginia X X X X 165 N/A
Washington X X X X 142/253/281% 47%
Wisconsin X X X X 78.17 N/A
Wyoming X X X 0/112.50/225% 19%

%0Oregon - Court reporter fees, litigation expenses, witness fees, board expenses and overhead.

#0Oregon - More than 50 years/more than 15 years, limited pro bono work/less than 2 years in practice.

%0regon - Budget comes from dues and non-dues revenue. 17% of revenue goes to discipline; if discipline expenses are charged against dues only, the percentage would be 33%.
%south Carolina - Less than 3 years in practice/more than 3 years.

FTexas - Less than 3 years in practice/3-5 years/more than 5 years.

%\washington - 2-3 years in practice/ 4-5 years/6 years or more.

Z\Wyoming - Honorary or retired/0-5 years in practice or inactive/5 years or more. New and active members also pay a $5 MCLE fee.
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