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Discipline Office Budget Includes
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'Arizona - 0-2 years in practice/more than 2 years in practice.
“Colorado - 3 years or less/3 years or more in practice.

®Delaware - government employee/0-5 years/5-10 years/10 years or more.
“Hawaii - 1-4 years in practice/5 years or more.

Other

®Idaho - 72 years of age/admitted before 7-1/admitted after 7-1/first 3 years in practice/3 or more years.
®lllinois - 0-3 years in practice/Out-of-State/1-3 years in practice/3 or more years.

"Kansas - inactive/active practice.

8Kentucky - Less than 5 years in practice/more than 5 years in practice.
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Annual Dues/Fees ($)

250

440

155/295*

27

105/115%

450

145/165/230/330°

112

190

150

245/430*

50/60/100/205/275°

0/35/70/140°

85

95

40/1007

40/1007

Percentage of Annual Fees/Dues
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STATE*

Louisiana
Maine
Maryland

Massachusetts

Michigan
Minnesota
Mississippi

Missouri

Nebraska

Nevada
New Hampshire
New Jersey

New Mexico
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Discipline Office Budget Includes

Equipment/ Travel/Education/
Salaries/Benefits Space Supplies Training: Annual Dues/Fees ($)
X X X X 190/245
X X X X 25/150°
X N/A X X 85
X N/A N/A X 16/125/165%
8/62.50/82.50"
X X X X 260"
X X X X 96/101/207"
N/A N/A N/A N/A 50/125
X X X X 118/128/183"
X X X X 102.50/205%
N/A N/A N/A N/A 200/350*
X X X X 330
X X X X 55/138/163"
X X X X 215/315%

®Maine - Under 3 years or over 50 years in practice/3-49 years in practice.

Massachusetts - more than 50 years in practice/less than 5 years/5 - 50 years in practice (active).
MMassachusetts - more than 50 years in practice/less than 5 years/5 - 50 years in practice (inactive).
2Michigan - 70 years of age and above are exempt from all dues.

Minnesota - Less than 3 years/3 years or more non-resident/ 3 years or more resident.

“Missouri - Nonresident/Resident licensed 3 years or less/Resident licensed 3 years or more.
Nebraska - 0-5 years/more than 5 years in practice.

!®Nevada - less than 5 years in practice/over 5 years in practice.

"New Jersey - up to 2 years/3-dyears/5-50 years.

®New Mexico - 3 years or less/3 years or more.
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Percentage of Annual Fees/Dues

Allocated to Disciplinary Agency
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Discipline Office Budget Includes

For New York 2nd. Jud. Dept., 2nd & 11th Jud. Dist., 9th & 10th Jud. Dist., and New York 3rd Jud. Dept. and 4th Jud. Dept. - All dues are paid biennially.
“North Dakota - 1 year or less/more than 1 and less than 5 years/5 or more years in practice.

Zloklahoma - Less than 2 years in practice/more than 2 years.
“0regon - More than 50 years in practice/15-49 years/less than 2 years.

Equipment/ Travel/Education/ Percentage of Annual Fees/Dues
STATE* Salaries/Benefits Space Supplies Training: Other Annual Dues/Fees ($) Allocated to Disciplinary Agency
New York X X X 150 0%
1st. Jud. Dept.
New York X X X 300% 0%
2nd Jud. Dept.
2nd & 11th Jud. Dist.
New York X X X X 300% N/A
2nd Jud. Dept.
9th Jud. Dist.
New York X X X X 300% N/A
2nd Jud. Dept.
10th Jud. Dist.
New York
3rd Jud. Dept. X X X X 300% N/A
New York
4th Jud. Dept. X X X X 300% N/A
North Carolina 175 N/A
North Dakota X X X X 225/250/280% 27%
Ohio X X X X 125
Oklahoma X X X X 87.50/175# 18.49%
Oregon X X X X 15/95/302% 17% - 33%%
Pennsylvania X X X X 150 70%

#0regon - Budget comes from dues/other non-dues revenue. 17% of all revenue goes to discipline. If all discipline expenses are charged against dues only, the percentage would be 33%.
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STATE*

Rhode Island
South Carolina
Tennessee
Texas
Vermont
Virginia
Washington
Wisconsin

Wyoming
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Discipline Office Budget Includes

Equipment/ Travel/Education/
Salaries/Benefits Space Supplies Training: Other Annual Dues/Fees ($)
X X X 350
X X X X 150/220%*
X X X X 90
X X X X 68/148/235%
X X X X 140
X X X X 165
X X X X 137/227/272%
X X X X 75.14
X X X 0/112.50/225%

#South Carolina - Less than 3 years in practice/more than 3 years.

“Texas - Less than 3 years in practice/3-5 years and more than 5 years.

%Washington - 2-3 years/4-5 years/6 years or more in practice.

#\Wyoming - Honorary or retired/inactive or 0-5 years in practice/5 years or more. New and active members also pay a $5 MCLE fee.
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Percentage of Annual Fees/Dues
Allocated to Disciplinary Agency

100%
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100%

N/A

100%

Not Allocated

44%

N/A

17.50%



